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Wood Badge Ticket Worksheet 

Name 
Wood Badge 
Course Number 

Email 
Address 

Home Phone 
Number 

Primary Scouting Position 

My Personal Vision of Success 

Ticket Counselor Name 

Ticket Counselor Phone Number 

Ticket Counselor Email Address 

Course Director Name 

Course Director Phone Number 

Course Director Email Address 

You have 18 months to work your ticket. If you have a question or concern about any 
part of your ticket, please contact your Ticket Counselor as soon as possible to 
discuss the issue. 

Your ticket completion deadline is: 
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Ticket 
Goal 

 

Write a short statement that gives a simple description or overview of this ticket 
goal. 

 

S 

Specific 

What exactly will you accomplish? Goals are clear, detailed, and unambiguous.  
A specific goal will usually answer the five “W” questions: 
 What: What do I want to accomplish? 
 Why: Specific  reasons, purpose, or benefits of accomplishing the goal 
 Who: Who is involved? 
 Where: Identify a location. 
 Which: Identify requirements and constraints. 

 

M 

Measurable 

This term stresses the  need  for concrete criteria for measuring progress toward the 
attainment of the goal. If a goal is not measurable, it is not possible to know whether 
progress toward successful completion is being made. A measurable goal will usually 
answer questions such as; 
 How much? 
 How many? 
 How will I know when it is accomplished? 

 

A 

Attainable 

This term stresses the importance of goals that are realistic and attainable. While 
an attainable goal may stretch the goal-setter to achieve it, the goal is not 
extreme. An attainable goal will usually answer questions such as; 
 How can the goal be accomplished? 
 What kind of roadblocks might interfere, and how can they be overcome? 

 

R 

Relevant 

A relevant goal must represent an objective that the goal-setter is willing and able 
to work toward. A relevant goal will usually answer the questions; 
 Does this seem worthwhile? 
 Why is this goal significant to my role in Scouting? 

 

T 

Timely 

When will you achieve this goal? A commitment to a deadline helps focus efforts 
on completion of the goal on or before the due date. A timely goal will usually 
answer questions such as “when”: 
 What can I do 5 months from now? 
 What can I do 12 weeks from now? 
 What can I do today? 

 

Does This Goal: 
Promote  
Diversity? 

□ Yes □ No 

Promote Membership 
Growth and Retention? 

□ Yes □ No 

Show a Line of Sight  
to the Youth? 
□ Yes □ No 

Ticket 
Counselor 
Goal 
Approval: 

 
Date: 
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Ticket 
Goal 

 

Write a short statement that gives a simple description or overview of this ticket 
goal. 

 

S 

Specific 

What exactly will you accomplish? Goals are clear, detailed, and unambiguous.  
A specific goal will usually answer the five “W” questions: 
 What: What do I want to accomplish? 
 Why: Specific  reasons, purpose, or benefits of accomplishing the goal 
 Who: Who is involved? 
 Where: Identify a location. 
 Which: Identify requirements and constraints. 

 

M 

Measurable 

This term stresses the  need  for concrete criteria for measuring progress toward the 
attainment of the goal. If a goal is not measurable, it is not possible to know whether 
progress toward successful completion is being made. A measurable goal will usually 
answer questions such as; 
 How much? 
 How many? 
 How will I know when it is accomplished? 

 

A 

Attainable 

This term stresses the importance of goals that are realistic and attainable. While 
an attainable goal may stretch the goal-setter to achieve it, the goal is not 
extreme. An attainable goal will usually answer questions such as; 
 How can the goal be accomplished? 
 What kind of roadblocks might interfere, and how can they be overcome? 

 

R 

Relevant 

A relevant goal must represent an objective that the goal-setter is willing and able 
to work toward. A relevant goal will usually answer the questions; 
 Does this seem worthwhile? 
 Why is this goal significant to my role in Scouting? 

 

T 

Timely 

When will you achieve this goal? A commitment to a deadline helps focus efforts 
on completion of the goal on or before the due date. A timely goal will usually 
answer questions such as “when”: 
 What can I do 5 months from now? 
 What can I do 12 weeks from now? 
 What can I do today? 

 

Does This Goal: 
Promote  
Diversity? 

□ Yes □ No 

Promote Membership 
Growth and Retention? 

□ Yes □ No 

Show a Line of Sight  
to the Youth? 
□ Yes □ No 

Ticket 
Counselor 
Goal 
Approval: 

 
Date: 
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Ticket 
Goal 

 

Write a short statement that gives a simple description or overview of this ticket 
goal. 

S 

Specific 

What exactly will you accomplish? Goals are clear, detailed, and unambiguous. 
A specific goal will usually answer the five “W” questions: 
 What: What do I want to accomplish?
 Why: Specific  reasons, purpose, or benefits of accomplishing the goal
 Who: Who is involved?
 Where: Identify a location.
 Which: Identify requirements and constraints.

M 

Measurable 

This term stresses the  need  for concrete criteria for measuring progress toward the 
attainment of the goal. If a goal is not measurable, it is not possible to know whether 
progress toward successful completion is being made. A measurable goal will usually 
answer questions such as; 
 How much?
 How many?
 How will I know when it is accomplished?

A 

Attainable 

This term stresses the importance of goals that are realistic and attainable. While 
an attainable goal may stretch the goal-setter to achieve it, the goal is not 
extreme. An attainable goal will usually answer questions such as; 
 How can the goal be accomplished?
 What kind of roadblocks might interfere, and how can they be overcome?

R 

Relevant 

A relevant goal must represent an objective that the goal-setter is willing and able 
to work toward. A relevant goal will usually answer the questions; 
 Does this seem worthwhile?
 Why is this goal significant to my role in Scouting?

T 

Timely 

When will you achieve this goal? A commitment to a deadline helps focus efforts 
on completion of the goal on or before the due date. A timely goal will usually 
answer questions such as “when”: 
 What can I do 5 months from now?
 What can I do 12 weeks from now?
 What can I do today?

Does This Goal: 
Promote 
Diversity? 

□ Yes □ No

Promote Membership 
Growth and Retention? 

□ Yes □ No

Show a Line of Sight 
to the Youth? 
□ Yes □ No

Ticket 
Counselor 
Goal 
Approval: Date: 
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Ticket 
Goal 

 

Write a short statement that gives a simple description or overview of this ticket 
goal. 

 

S 

Specific 

What exactly will you accomplish? Goals are clear, detailed, and unambiguous.  
A specific goal will usually answer the five “W” questions: 
 What: What do I want to accomplish? 
 Why: Specific  reasons, purpose, or benefits of accomplishing the goal 
 Who: Who is involved? 
 Where: Identify a location. 
 Which: Identify requirements and constraints. 

 

M 

Measurable 

This term stresses the  need  for concrete criteria for measuring progress toward the 
attainment of the goal. If a goal is not measurable, it is not possible to know whether 
progress toward successful completion is being made. A measurable goal will usually 
answer questions such as; 
 How much? 
 How many? 
 How will I know when it is accomplished? 

 

A 

Attainable 

This term stresses the importance of goals that are realistic and attainable. While 
an attainable goal may stretch the goal-setter to achieve it, the goal is not 
extreme. An attainable goal will usually answer questions such as; 
 How can the goal be accomplished? 
 What kind of roadblocks might interfere, and how can they be overcome? 

 

R 

Relevant 

A relevant goal must represent an objective that the goal-setter is willing and able 
to work toward. A relevant goal will usually answer the questions; 
 Does this seem worthwhile? 
 Why is this goal significant to my role in Scouting? 

 

T 

Timely 

When will you achieve this goal? A commitment to a deadline helps focus efforts 
on completion of the goal on or before the due date. A timely goal will usually 
answer questions such as “when”: 
 What can I do 5 months from now? 
 What can I do 12 weeks from now? 
 What can I do today? 

 

Does This Goal: 
Promote  
Diversity? 

□ Yes □ No 

Promote Membership 
Growth and Retention? 

□ Yes □ No 

Show a Line of Sight  
to the Youth? 
□ Yes □ No 

Ticket 
Counselor 
Goal 
Approval: 

 
Date: 
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Ticket 
Goal 

 

Write a short statement that gives a simple description or overview of this ticket 
goal. 

 

S 

Specific 

What exactly will you accomplish? Goals are clear, detailed, and unambiguous.  
A specific goal will usually answer the five “W” questions: 
 What: What do I want to accomplish? 
 Why: Specific  reasons, purpose, or benefits of accomplishing the goal 
 Who: Who is involved? 
 Where: Identify a location. 
 Which: Identify requirements and constraints. 

 

M 

Measurable 

This term stresses the  need  for concrete criteria for measuring progress toward the 
attainment of the goal. If a goal is not measurable, it is not possible to know whether 
progress toward successful completion is being made. A measurable goal will usually 
answer questions such as; 
 How much? 
 How many? 
 How will I know when it is accomplished? 

 

A 

Attainable 

This term stresses the importance of goals that are realistic and attainable. While 
an attainable goal may stretch the goal-setter to achieve it, the goal is not 
extreme. An attainable goal will usually answer questions such as; 
 How can the goal be accomplished? 
 What kind of roadblocks might interfere, and how can they be overcome? 

 

R 

Relevant 

A relevant goal must represent an objective that the goal-setter is willing and able 
to work toward. A relevant goal will usually answer the questions; 
 Does this seem worthwhile? 
 Why is this goal significant to my role in Scouting? 

 

T 

Timely 

When will you achieve this goal? A commitment to a deadline helps focus efforts 
on completion of the goal on or before the due date. A timely goal will usually 
answer questions such as “when”: 
 What can I do 5 months from now? 
 What can I do 12 weeks from now? 
 What can I do today? 

 

Does This Goal: 
Promote  
Diversity? 

□ Yes □ No 

Promote Membership 
Growth and Retention? 

□ Yes □ No 

Show a Line of Sight  
to the Youth? 
□ Yes □ No 

Ticket 
Counselor 
Goal 
Approval: 

 
Date: 

 


	Appendix Cover
	Appendix Table of Contents
	APPENDIX A: Wood Badge Administration—Pre-course
	APPENDIX B: Wood Badge Administration—Post-course
	APPENDIX C: Wood Badge Administration—Sample Letters and Ceremonies
	APPENDIX D: Wood Badge Lesson Plan Support Resources
	DAY ONE
	DAY TWO
	DAY THREE
	DAY FOUR
	DAY FIVE

	APPENDIX E: Wood Badge Administration—Credits and Resources

	Appendix A
	A1_Admin_What's New in Wood Badge
	A2_Admin_Request for Authorization to Conduct a National Training Course
	A3_Admin_Course Director's Pledge
	A4_Admin_Schedule of Course Reports and Transmittals
	A5_Admin_Wood Badge Course Daily Schedule
	A6_Admin_Budget Worksheet
	A7_Admin_Quartermaster List
	A8_Admin_Logistics Venue List
	A9_Admin_Gilwell Field Assemblies Overview
	A10_Admin_Gilwell Hall Presentation Area Layouts
	A11_Admin_Wood Badge Tools Board
	A12_Admin_Scribe List
	A13_Admin_Staff_Rosters
	A14_Admin_Staff Expectations
	A15_Admin_Staff Development Plan
	A16_Admin_Course Connections
	A17_Admin_Staff Development Schedule
	A18_Admin_Participant Rosters
	A19_Admin_30 Day Pre-course Signup Report
	A20_Admin_Wood Badge Pre-Course Assignment-Fillable
	A21_Admin_Personal Resource Questionnaire-Fillable
	A22_Admin_Personal Equipment List

	Appendix B
	B1_Admin_Final Staff Roster
	B2_Admin_Final Participant Roster
	B3_Admin_World Friendship Fund Transmittal Form
	B4_Admin_Participants by Scouting Position-Fillable
	B5_Admin_Application for Wood Badge Training Recognition-Fillable
	B6_Admin_Final Ticket Report
	B7_Admin_Course Director's Closeout Report-Fillable
	B8_Admin_Future Staff Recommendation Form

	Appendix C
	C1_Admin_Sample Letter of Invitation
	C2_Admin_Sample Letter of Acknowledgment
	C3_Admin_Sample Course Director and Staff Recognition Ceremony
	C4_Admin_Sample Draft Letter from the Troop Guide
	C5_Admin_Sample Draft Letter from the Scoutmaster
	C6_Admin_Sample Wood Badge Recognition Script

	Appendix D
	Appendix D_Day One
	D1_01_01_Rotation Schedule_08012020
	D1_01_02_Instruction Sheet_Station 1_Folding Flag_08012020
	Station 1: Flag Etiquette
	Facilitator Instructions

	D1_01_03_Instruction Sheet_Station 2_Knot Tying_08012020
	D1_01_04_Instruction Sheet_Station 3_Blanket Ball_08012020
	Station 3: Blanket Ball
	Materials Needed
	Facilitator Instructions
	Debrief
	Ask: How did each group decide to toss the ball to the other team?

	D1_01_05_Instruction Sheet_Station 4_Disabilities_08012020
	D1_01_06_Instruction Sheet_Station 5_Patch Memory_08012020
	D1_01_07_Resource_Station 5_Patch Memory Game_Patches_08012020
	Preparation
	Exercise

	D1_01_08_Resource_Station 5_Patch Memory Game_Square Knots _08012020
	D1_01_09_Instruction Sheet_Station 6_Sherpa Walk_08012020
	Materials Needed
	Facilitator Instructions

	D1_01_10_Instruction Sheet_Station 7_Staves_08012020
	D1_01_11_Instruction Sheet_Station 8_Helium  Sticks_08012020
	D1_02_01_Agenda_Day One Gilwell Field Assembly_08012020
	Cubmaster leads this:
	Assistant Scoutmaster/den chief may lead the flag ceremony:

	D1_03_01_Participant Notebook_Summary_Course Overview_08012020
	D1_04_01_Participant Notebook_Summary_Drive Vision, Mission, and Values_08012020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Sessions
	References
	Mission vs. Vision
	Values
	Boy Scouts of America—Vision
	Boy Scouts of America—Mission
	Boy Scouts of America—Values

	D1_05_01_Handout_Personal Values Worksheet_08012020
	D1_05_02_Resource_Values Cards_08012020
	D1_05_03_Participant Notebook_Summary_Know Thyself_08012020
	D1_06_01_Participant Notebook_Blank Ticket Worksheet_08012020
	D1_06_02_Participant Notebook_Sample Ticket Worksheet_08012020
	D1_06_03_Participant Notebook_Leadership Competency Matrix_08012020
	D1_08_01_Patrol Leader Notebook_Patrol Position Roster_08012020
	D1_08_02_Participant Notebook_Woggle Tying_08012020
	D1_08_03_Patrol Leader Notebook_Roles and Responsibilities of Patrol Leadership_08012020
	D1_08_04_Participant Notebook_Cub Scout Den Meeting Program Worksheet_08012020t
	D1_08_05_Handout_Aims and Methods_08012020
	D1_08_06_Facilitator Resource_How to Create Aims and Methods Felt Board Game_08012020
	D1_08_07_Patrol Leader Notebook_Day One Participant Schedule-Fillable_08012020
	D1_09_01_Participant Notebook_Summary_Communicate Effectively_08012020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Sessions
	References
	Communication Basics
	Methods of Communication
	Effective Communication
	Overcoming Barriers to Communication
	Applying Effective Communication to Scouting

	D1_09_02_Handout_Communication Methods Worksheet_08012020
	D1_09_03_Patrol Leader Notebook_Zulu Toss Instructions_08012020
	Materials
	Procedure

	D1_10_01_Participant Notebook_Summary_Include and Optimize Diverse Talent_08012020
	D1_10_02_Handout_Real-world Application Scenarios_08012020
	Real-world Application Scenarios

	D1_10_03_Facilitator Resource_Real-world Application Exercise_08012020
	Real-world Application Summary

	D1_12_01_Facilitator Resource_Blue and Gold Banquet Staff Program_08012020
	D1_12_02_Handout_Blue and Gold Banquet Participant Program_08012020
	D1_12_03_Patrol Leader Notebook_Duties-Program and Service Patrols_08012020
	D1_13_01_Facilitator Resource_Getting to Know You Game Questions_08012020
	D1_13_02_Facilitator Resource_Thumball_08012020
	D1_15_01_Participant Notebook_Campfire Leadership_08012020
	D1_15_02_Participant Notebook_Campfire Program Planner_08012020
	D1_15_03_Facilitator Resource_BP Story_08012020
	D1_15_04_Participant Notebook_Campfire Program Options_08012020

	Appendix D_Day Two
	D2_01_01_Patrol Leader Notebook_Day Two Start, Stop, Continue Worksheet_08012020
	D2_01_02_Patrol Leader Notebook_Day Two Participant Schedule_08012020-Fillable
	D2_02_01_Agenda_Day Two Gilwell Field Assembly_08012020
	D2_03_01_Patrol Leader Notebook_Troop Meeting Plan_08012020
	D2_03_02_Participant Notebook_What Are You Most Afraid Of_ Worksheet_08012020
	Pre-opening Worksheet

	D2_03_03_Facilitator Resource_Patrol Method First-Aid Kit Game_08012020
	D2_03_04_Patrol Leader Notebook_Patrol Method First-Aid Kit Game_08012020
	D2_03_05_Facilitator Resource_Patrol Meeting Agenda_08012020
	D2_03_06_Patrol Leader Notebook_Patrol Meeting Agenda_08012020
	D2_04_01_Patrol Leader Notebook_Patrol Leaders’ Council Meeting Agenda_08012020
	D2_04_02_Patrol Leader Notebook_OMHIWDMB_08012020
	D2_04_03_Participant Notebook_Start, Stop, Continue Daily Assessment_08012020
	Assessment
	Category
	Start
	Stop
	Continue

	D2_04_04_Patrol Leader Notebook_Day Three Participant Schedule-3+2-Fillable_08012020
	D2_04_05_Patrol Leader Notebook_Day Three Participant Schedule-5x1-Fillable_08012020
	D2_05_01_Participant Notebook_Summary_Learn to Listen, Listen to Learn_0801202020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Sessions

	D2_05_02_Facilitator Resource_Role-play #1_ Speaking and Listening_08012020
	Listener Behavior Cards

	D2_05_03_Facilitator Resource_Role-play #2_ Effective Listening_08012020
	Instructions for the Interviewer

	D2_05_04_Facilitator Resource_Role-play #3_ Listening in Adversarial Situations_08012020
	D2_05_05_Participant Notebook_Tips on Giving and Receiving Feedback_08012020
	D2_06_01_Participant Notebook_Summary_ Plan With a Bias for Action_08012020
	Learning Objectives
	Tool: Blueprint

	D2_06_02_Participant Notebook_Campout Shopping List and Duty Roster_08012020
	D2_06_03_Patrol Leader Notebook_The Campfire Program Planner #33696A_08012020
	D2_06_04_Participant Notebook_Vision of Future Success_08012020
	Goals:

	D2_06_05_Participant Notebook_Troop Meeting Program Planner_08012020
	D2_06_06_Participant Notebook_Cub Scout Den Meeting Program_08012020
	D2_07_01_Patrol Leader Notebook_Rockets or Newton Car Activity Planning_08012020
	D2_08_01_Participant Notebook_Summary_Develop Individuals and Teams_08012020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Wood Badge Sessions
	References
	EDGE
	Explain, Demonstrate, Guide, Enable
	Stages of Team Development
	Selecting a Leadership Style

	D2_08_02_Participant Notebook_Develop Individuals and Teams Matrix_08012020
	D2_08_03_Participant Notebook_Teaching EDGE Model_08012020
	The EDGE Method
	First Stage—Explain
	Second Stage—Demonstrate
	Third Stage—Guide
	Fourth Stage—Enable

	Variations

	D2_11_01_Facilitator Resource_Ticket Time Guidance_08012020
	D2_12_01_Facilitator Resource_Patrol Meeting Agenda_08012020
	D2_13_01_Participant Notebook_Summary_Know the Territory_08012020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Sessions
	What do we mean by “ethical choices?”
	Take-home Points

	D2_13_02_Facilitator Resource_Round 1 Game Cards_08012020
	D2_13_03_Facilitator Resource_Round 2 Cards Merit Badge Mix-up_08012020
	D2_13_04_Facilitator Resource_Round 3 Lightning Round Answer Sheets_08012020
	D2_13_05_Facilitator Resource_Round 4 Marble Movers_08012020
	Equipment Needed
	Facilitator Preparations

	D2_13_06_Facilitator Resource_Round 5 Extreme Tic Tac Toe_08012020
	D2_14_01_Patrol Leader Notebook_Campfire Program Planner #33696A_08012020
	D2_14_02_Facilitator Resource_Campfire Program Options_08012020

	Appendix D_Day Three
	D3_01_01_Patrol Leader Notebook_Day Three Start, Stop, Continue Worksheet_08012020
	Assessment
	Category
	Start
	Stop
	Continue

	D3_02_01_Agenda_Day Three Gilwell Field Assembly_08012020
	Day Three Gilwell Field Assembly
	Agenda

	D3_03_01_Facilitator Resource_Script for Interfaith Worship Service by Staff_08012020
	Call to Worship
	Opening Prayer: “A Muslim Prayer for Peace”
	Opening Song: “Let There Be Peace on Earth”
	(by Jill Jackson-Miller and Sy Miller)
	Prayer: “A Buddhist Prayer—Offering the Mandala”
	Responsive Reading: “The Scout Beatitudes”
	Prayer: “A Baha’i Prayer for Peace”
	Silent Reflection
	Inspirational Message
	Prayer: “Hindu Prayer for the Unity of All Life”
	Offering for the World Friendship Fund
	Act of Friendship
	Closing Song: “God Bless America”
	Closing Prayer
	Benediction

	D3_03_02_Handout_Interfaith Worship Service Program_08012020
	D3_04_01_Participant Notebook_The Land Ethic_08012020
	D3_04_02_Participant Notebook _The Leave No Trace Seven Principles_08012020
	D3_04_03_Participant Notebook_The Outdoor Code & Outdoor Ethics_08012020
	D3_04_04_Participant Notebook_The Principles of Tread Lightly_08012020
	D3_04_05_Facilitator Resource_Front-end Alignment Game Rules_08012020
	The Rules

	D3_04_06_Facilitator Resource_Front-end Alignment Game-Leadership Style A_08012020
	Leadership Style “A”

	D3_04_07_Facilitator Resource_Front-end Alignment Game-Leadership Style B_08012020
	Leadership Style “B”

	D3_04_08_Facilitator Resource_Front-end Alignment Game-Scoresheet_08012020
	D3_04_09_Patrol Leader Notebook_Day Three Troop Meeting Plan_08012020
	D3_05_01_Participant Notebook_Summary_Apply Interpersonal Savvy_08012020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Sessions
	References
	DISC Behavioral Styles
	Key Takeaways

	D3_05_02_Participant Notebook_DISC Behavioral Styles Worksheet_08012020
	D3_05_03_Participant Notebook_DISC Behavioral Characteristics_08012020
	D3_06_01_Agenda_Day Three Patrol Leaders' Council Meeting_08012020
	Patrol Leaders’ Council

	D3_06_02_Patrol Leader Notebook_Day Four Participant Schedule-3+2-Fillable_08012020
	D3_06_03_Patrol Leader Notebook_Day Four Participant Schedule-5x1-Fillable_08012020
	D3_07_01_Agenda_Day Three Patrol Chaplain Aides Meeting_08012020
	D3_07_02_Handout_Order of Worship_08012020
	D3_07_03_Handout_Interfaith Worship Service Planning Worksheet_08012020
	D3_07_04_Handout_Samples for an Interfaith Worship Service_08012020
	CALL TO WORSHIP
	RESPONSIVE READING—THE SCOUT OATH
	INTERFAITH PRAYERS
	Baha’i Prayer for Peace
	Buddhist Prayer
	Hindu Prayer for the Unity of All Life
	A Muslim Prayer for Peace
	Native American Prayer
	Silent Meditation—(Prologue to Meditation)
	SCOUT HYMNS
	Sea Base Hymn—(to the tune of “For the Beauty of the Earth”)
	Philmont Hymn
	OFFERING TO WORLD FRIENDSHIP FUND
	A SCOUTING REFLECTION
	CLOSING PRAYER
	BENEDICTION

	D3_08_01_Facilitator Resource_Troop Guide Ticket Time Guidance_08012020
	D3_09_01_Agenda_3+2 Course Day Three Patrol Meeting_08012020
	Day Three Patrol Meeting
	Agenda for 3 + 2 Course Format
	Time Allowed
	Agenda
	1. Patrol Leader Announcements
	2. Interim Patrol Meeting
	3. Outdoor Experience Preparations
	Adjourn


	D3_09_02_Agenda_5x1 Course Day Three Patrol Meeting_08012020
	Day Three Patrol Meeting
	Agenda for 5 x 1 Course Format
	Time Allowed
	Agenda
	1. Patrol Leader Announcements
	2. Outdoor Experience Preparations
	Adjourn


	D3_10_01_Participant Notebook_Summary_ Manage Conversations_08012020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Sessions
	References
	Conflict Resolution
	Crucial Conversations
	Planning Conversations
	Identifying Verbal and Nonverbal Communication
	Apply the Golden Rule

	D3_10_02_Participant Notebook_Planning a Conversation Worksheet_08012020
	Key Questions to Ask Yourself (Example: Replacing the Roundtable Commissioner)
	Planning Worksheet

	D3_11_01_Participant Notebook_Summary_Coach and Mentor_08012020
	Learning Objectives
	The COACH Model: What Coaches Do

	D3_11_02_Facilitator Resource_Role-play #1 Starting Fire with Wet Wood_08012020
	D3_11_03_Facilitator Resource_Role-play #2_Tom R. Sage and Megan Meecham_08012020
	D3_13_01_Facilitator Resource_Troop Guide Ticket Time Guidance_08012020
	D3_14_01_Participant Notebook_Summary-Day Three Recap_08012020

	Appendix D_Day Four
	D4_01_01_Patrol Leader Notebook_Day Four Start, Stop, Continue Worksheet_08012020
	Assessment
	Category
	Start
	Stop
	Continue

	D4_02_01_Agenda_Day Four Gilwell Field Assembly_08012020
	Day Four Gilwell Field Assembly
	Agenda

	D4_03_01_Agenda_Day Four Patrol Meeting_08012020
	D4_04_01_Participant Notebook_Summary_Embrace and Lead Change_08012020
	Learning Objectives

	D4_05_01_Participant Notebook_Summary_Create a Culture_08012020
	Learning Objectives
	Key Wood Badge Themes
	Connections to Other Sessions
	References
	Competency Summary
	Strategies for facilitating without taking over:
	Common leadership styles to avoid:
	Strategies for serving as a role model and sharing leadership:

	Food for Thought

	D4_05_02_Facilitator Resource_Reading 1-Venturing Crew 700s Bike Hike_08012020
	D4_05_03_Facilitator Resource_Reading 2-14-year-old Alex and the Dutch Oven_08012020
	Reading #2: 14-year-old Alex and the Dutch Oven
	Reader One:
	Reader Two:
	Reader Three:

	D4_05_04_Facilitator Resource_Reading 3-Pack Potluck Party_08012020
	D4_05_05_Facilitator Resource_Reading 4-Senior Patrol Leader Diego Arrives Late_08012020
	D4_06_01_Agenda_Patrol Leaders’ Council Meeting_08012020
	D4_06_02_Patrol Leader Notebook_Day Five Participant Schedule-Fillable_08012020
	D4_07_01_Agenda_Patrol Chaplain Aides Meeting Day 4_08012020
	Day Four Agenda

	D4_08_01_Facilitator Resource_Ticket Time_08012020
	D4_10_01_Facilitator Resource_Problem Solving Candelabra Closing Activity_08012020
	D4_12_01_Handout_Patrol Leadership Quest Instructions_08012020
	D4_13_01_Patrol Leader Notebook_Diversity and Inclusion Game Instructions_08012020
	The Purpose of This Activity
	How to Play
	Summary/Conclusion
	Post-session Reflection

	D4_13_02_Handout_Outwitted Poem_08012020
	D4_13_03_Handout_Diversity and Inclusion Game Questions_08012020

	Appendix D_Day Five
	D5_01_01_Patrol Leader Notebook_ Start, Stop, Continue Worksheet_08012020
	Assessment
	Category
	Start
	Stop
	Continue

	D5_02_01_Agenda_Day Five Gilwell Field Assembly_08012020
	At Gilwell Field

	D5_04_01_Agenda_Day Five Patrol Leaders' Council_08012020
	Day Five Agenda

	D5_07_01_Participant Notebook_Summary_Use the Tools_08012020
	D5_08_01_Summary_Inspire the Heart_08012020
	D5_09_01_Participant Course Evaluation_08012020
	D5_09_02_Staff Course Evaluation_08012020


	Appendix E
	E1_Admin_Credits Acknowledgments
	Boy Scouts of America
	Leadership Development
	Wood Badge Update Task Force
	Logo and Branding Design
	Writer / Editor
	Other Support
	2020 Update Team
	Regional Pilot Courses
	Central Region
	Northeast Region
	Southern Region
	Western Region

	E2_Admin_Wood Badge Video Clip Credits
	Course Overview
	Drive Vision, Mission and Values
	Plan with a Bias for Action
	Develop Individuals and Teams
	Know the Territory
	Inspire the Heart

	E3_Admin_Training_Resources

	WB2020_Back Cover



